























































New	 Zealand	 is	 a	migrant	 country	 which	 heavily	 relies	 on	migrants	 to	 support	 its	 population	 and	
economic	 growth.	 Business/skilled	 migrants	 make	 the	 majority	 while	 Chinese	 migrants	 are	 the	
largest	migrant	group	 in	New	Zealand.	However,	there	 is	a	phenomenon	of	Chinese	skilled	migrant	
loss,	 which	 brings	 about	 a	 negative	 impact	 on	 the	 New	 Zealand	 labour	market	 due	 to	 the	 skilled	
labour	 loss.	The	main	 topic	of	 this	 study	 is	 to	 find	 the	causes	behind	 this	problem,	which	 refers	 to	
why	Chinese	people	migrate	to	New	Zealand	and	why	they	eventually	 leave.	The	finding	show	that	
some	Chinese	skilled	migrants	cannot	find	work	that	fits	their	abilities	in	New	Zealand,	which	makes	
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New	 Zealand	 is	 a	 migrant	 country	 which	 heavily	 relies	 on	 migrants	 to	 support	 population	 and	
economic	 growth	 (Coleman,	 2009),	 with	 tens	 of	 thousands	 of	 new	migrants	 entering	 the	 country	
each	 year	 (Phillips,	 2005).	 Both	New	Zealand	population	 and	GDP	would	 shrink	 dramatically	 if	 the	
current	 levels	of	 inward	migrants	were	 lower	 (Coleman,	2009).	Business/skilled	migrants	make	 the	
majority	 while	 Chinese	 migrants	 are	 the	 largest	 migrant	 group	 in	 New	 Zealand	 (Ip,	 2015;	 NZ	
Migration	Statistics,	2018).	However,	in	reality	there	is	a	significant	number	of	Chinese	migrants	who	




skilled	migrant	 loss	 which	 also	means	 labour	 loss.	 This	 is	 especially	 true	 for	 New	 Zealand	 as	 it	 is	
heavily	 reliant	 on	 migrants	 (Coleman,	 2009).	 Moreover,	 when	 they	 leave	 New	 Zealand	 they	 stop	
contributing	 to	 its	 economic	 and	 social	 development,	 which	 is	 contrary	 to	 the	 value	 that	 "skilled	
migrants"	should	embody.		
Nevertheless,	New	Zealand	immigration	policy	has	not	yet	responded	to	Chinese	skilled	migrant	loss.	
Hence,	 the	main	 topic	of	 this	 study	 is	 to	 find	 the	 causes	behind	 this	problem,	which	 refers	 to	why	
Chinese	people	migrate	 to	New	Zealand	and	why	they	eventually	 leave	 immigration	policy.	To	 find	
these	 causes,	 this	 research	 considers	 the	 immigration	 policy	 changes	 first.	 This	 is	 because	 this	
research	 is	 closely	 bound	 with	 the	 dynamics	 of	migrants	 in	 terms	 of	 numbers,	 classifications	 and	
requirements.	Second,	it	obtains	the	real	experience	from	Chinese	skilled	migrants.	This	is	related	to	














The	 immigration	 policy	 reflects	 the	 New	 Zealand	 Government’s	 vision	 on	 migrants.	 It	 involves	 a	
number	of	specific	objectives	such	as	building	the	skill	level	of	the	workforce	and	filling	skill	shortages,	
encouraging	investments,	growing	export	markets,	supporting	foreign	relations	goals,	implementing	
humanitarian	 commitments,	 and	 enabling	 New	 Zealanders	 to	 form	 and	 maintain	 families	 (MBIE,	
2017,	 p.	 3).	 The	Ministry	 of	 Business,	&	 Employment	 (MBIE)	 controls	 the	migration	 system	 and	 is	
responsible	 for	migration	 policies	while	Migration	New	 Zealand	 (INZ)	 implements	 the	 immigration	
policy.	
The	immigration	policy	governs	entry	and	exit	of	foreigners	by	granting	them	different	types	of	visas.	
Visa	 categories	 are	 generally	 split	 into	 residence	 and	 temporary	 visas	 while	 some	 have	 specific	
quotas.	 The	 former	 type	 of	 visa	 provides	 holders	with	 permanent	 residency,	 access	 to	 healthcare,	
welfare	and	other	benefits	 in	New	Zealand.	Temporary	visas	provide	holders	with	opportunities	for	
work,	study	or	visit	during	a	certain	period	of	time	(MBIE,	2017,	p.3).	According	to	the	statistics	from	
MBIE	 Cabinet	 Paper	 2017	 (MBIE,	 2017),	most	 people	who	 have	 been	 granted	 residence	 visa	 have	
transitioned	 from	 temporary	 visas	 to	 residence	 visas.	 Furthermore,	 most	 approved	 types	 of	
temporary	visas	are	student	visas	and	work	visas.	
Temporary	visas	have	specific	rules	for	the	duration	of	the	holder's	stay	in	the	country,	ranging	from	
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approval	 of	 resident	 visas.	 Figure	 1	 indicates	 that	 the	 three	 main	 approved	 residencies	 in	 New	
Zealand	 are	 business/skill	 residency	 amounting	 to	 70%,	 family	 residency	 amounting	 to	 21%	 and	
humanitarian	residency	amounting	to	9%.	
	











also	shown	 in	 figure	3	 (Definitions	of	 these	occupations	can	be	 found	 in	Appendix	D).	 It	 is	obvious	
that	“Professionals”	 is	 the	most	popular	occupation	among	Chinese	residents	which	accounting	 for	
almost	 half	 of	 the	 total.	 The	 second	most	 popular	 one	 is	 “Managers”.	Occupations	 like	 “Labours”,	
“Community	 and	 Personal	 Service	 Workers”	 and	 “Machinery	 Operator	 and	 Drivers”	 have	 always	
taken	up	a	small	number.		


















shown	 in	 Figure	 3.	 The	 personal	 median	 income	 had	 increased	 from	 2006	 to	 2013	 within	 all	
occupations	as	it	can	be	seen	from	Figure	4.	It	can	be	concluded	that	Professionals	and	Managers	had	
the	highest	median	incomes	in	2006	and	2013,	$59,000	and	$56,000	respectively.	Other	occupations,	
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high	 level	 educational	 background	 and	 skilled	 work	 experience	 due	 to	 their	 occupation	 being	
Professionals.	 This	 result	 is	 consistent	with	 figures	 5	 and	 6	which	 show	 that	 they	 experienced	 the	
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visa	 includes	 long-term	work	visa,	holiday	work	visa,	 talent	work	visa	etc;	Student	visa	 includes	fee	







This	 chapter	 is	 based	 on	 literature	 and	 resources	 and	 it	 first	 reviews	 the	 importance	 of	 skilled	
migrants	for	New	Zealand.	It	then	looks	into	the	reasons	why	Chinese	people	go	abroad	and	migrate.	
The	chapter	also	provides	 reasons	why	some	 leave	 their	migrated	countries.	Therefore,	 it	will	 take	
into	 consideration	 the	 current	 situation	 and	 challenges	 for	 Chinese	migrants	 abroad.	 The	 research	
also	 takes	 into	account	 the	Chinese	cultural	and	social	background	 in	 relation	 to	 the	 topic	so	as	 to	
make	a	clear	 initial	understanding.	Finally,	 there	 is	a	summary	of	the	historical	development	of	the	
New	 Zealand	 Immigration	 policy	 in	 terms	 of	 skill	 migrants,	 and	 an	 overall	 review	 of	 past	 policy	
changes.	
3.1 The	impact	of	skilled	migrant	loss	on	New	Zealand	
Why	 skilled	migrants	 are	 important	 for	 New	 Zealand?	 Paul	 Spoonley,	 a	 sociologist	 from	 the	 New	
Zealand	Massey	University	thought	New	Zealand	will	need	to	rely	on	migrants	to	support	population	
and	economic	development.	According	to	NZ	Migration	Statistics	(2018),	70%	of	approved	residency	









to	 work	 Australia	 and	 other	 countries,	 there	 is	 an	 increasing	 proportion	 of	 older	 people,	 New	
Zealand’s	 annual	 talent	 population	 loss	 rate	 has	 reached	54,000,	while	New	Zealand	 still	 needs	 to	
introduce	85,000	migrants	each	year	to	fill	the	gap	in	skilled	workers.	Obviously,	New	Zealand	cannot	
afford	 to	 lose	 young	 labour	 force	 at	 such	 a	 fast	 pace.	 It	 is	 important	 for	 New	 Zealand	 to	 absorb	
migration	labour	force	while	reducing	the	young	workforce	leaving	for	Australia	(Chinadaily,	2012).	
However,	many	 researchers	 found	 that	 Chinese	 skilled	migrants	 are	 leaving	 the	 country	 that	 they	
immigrated	 to,	 this	 is	 known	 as	 “Chinese	 skilled	 migrant	 loss”.	 Merwood	 (2008)	 found	 that	 23.3	
percent	of	new	Chinese	skilled	migrants	was	absent	from	New	Zealand	for	a	period	of	6	months	or	





intended	 to	 re-migrate	 to	 a	 third	 country.	 Based	 on	 Bedford	 et	 al.	 (2005,	 p.	 13),	 Chinese	 skilled	
migrants	deemed	New	Zealand	as	a	“stepping	stone”	for	migration	to	Australia.	This	means	they	re-
migrated	to	Australia	after	obtaining	New	Zealand	residency.		




Therefore,	migrants	 play	 an	 important	 role	 for	New	 Zealand’s	 labour	 force	 and	 economic	 growth.	





high-quality	 living	 conditions,	 high	 income,	 and	 better	 prospects	 for	 personal	 development.	 All	 of		
these	 factors	are	very	 important	 for	Chinese	people.	 She	concluded	 that	New	Zealand	 is	a	welfare	
state,	with	a	good	natural	 living	environment	and	education	 level	which	are	 important	 for	Chinese	





Zealand	and	 identified	 the	 reasons	as:	better	 living	conditions	 referring	 to	good	biophysical	nature	
and	 social	 environment	 (56.4%),	 higher	 income	 (50.0%),	 better	 opportunities	 for	 personal	
prospective	 (41.8%),	 and	 a	 small	 percentage	 (28.2%)	 are	 political	 reasons.	 To	 understand	 Liu's	
findings,	 it	 is	necessary	 to	 compare	and	contrast	 the	 socio-cultural	backgrounds	of	China	and	New	
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to	 retrace	 their	 steps	 back	 to	 China.	 These	 policies	 provide	 Chinese	migrants	with	 the	 chance	 for	




To	 summarize,	 skilled	migrants’	 leaving	 the	 country	 bring	 about	 a	 negative	 impact	 on	 the	 labour	
market	 due	 to	 the	 skilled	 migrant	 loss	 which	 also	 means	 labour	 loss.	 The	 reason	 why	 Chinese	
emigrated	 to	 New	 Zealand	 was	 mainly	 because	 they	 were	 attracted	 by	 the	 excellent	 natural	
environment	and	simple	social	structure.	At	the	same	time,	they	also	thought	that	immigrants	could	
get	better	 jobs	and	have	a	higher	 income	 in	New	Zealand.	However,	 their	 reasons	 for	 leaving	New	
Zealand	might	be	 in	 the	 fact	 that	 life	after	migration	was	not	what	 they	were	expecting.	Language	
barriers	 and	 workplace	 discrimination	 make	 them	 unable	 to	 obtain	 satisfactory	 jobs	 and	 income.	












important	 source	 of	 skilled	 labour	 in	New	 Zealand	 and	Chinese	migrants	 account	 for	 one-tenth	 of	
that.	Chapter	3.1	of	literature	review	mentioned	that	many	studies	have	pointed	out	the	problem	of	
Chinese	 skilled	 migrant	 in	 New	 Zealand.	 However,	 based	 on	 the	 description	 of	 New	 Zealand’s	

















Based	 on	 the	 fact	 that	 statistical	 trends	 and	 literature	 reviews	 do	 not	 reveal	 why	 Chinese	 skilled	





According	 to	Marshall	 and	 Rossman	 (2006,	 p.	 99),	 there	 are	 three	 broad	 areas	 of	 study	 to	which	
qualitative	 methods	 can	 favourably	 apply.	 These	 are	 individual	 lived	 experience,	 language	
communication,	 society	 and	 culture.	 The	 main	 objective	 of	 this	 research	 is	 to	 find	 out	 “why	 are	
Chinese	 skilled	 immigrants	 leaving	New	 Zealand”	with	 other	 related	 reasons	 in	 terms	 of	why	 they	
come	and	 immigrate	 to	New	Zealand.	The	 results	match	 the	“individual	 lived	experience”;	and	 the	




because	 this	 study	 focuses	on	 immigrants’	 experience	 and	personal	 opinions,	 there	will	 be	 certain	
areas	that	are	sensitive	to	talk	about.	Compared	to	using	questionnaires	to	collect	data,	the	flexibility	
of	semi-structured	interviews	makes	interviewees	more	comfortable	to	answer	“why”	questions	thus	
obtaining	 as	 comprehensive	 answers	 as	 possible.	 Avoiding	 some	 questions	 in	 surveys	 may	 make	






















a	 Chinese	 student	 living	 in	 New	 Zealand,	 I	 decided	 to	 find	 eligible	 Chinese	 skilled	 migrants	 as	
interviewees	based	on	my	personal	social	relationship.		
All	 ten	 participants	 had	 been	 granted	 New	 Zealand	 Skilled	 Migrant	 Category	 Resident	 Visa	 or	
permanent	visa	through	skilled	 immigration.	Four	of	my	interviewees	had	already	left	New	Zealand	
and	returned	to	China.	One	had	returned	to	China,	been	there	for	3	years	but	now	she	was	back	in	
New	 Zealand.	 The	 other	 five	 have	 stayed	 to	 live	 in	 New	 Zealand.	 The	 ages	 of	 these	 interviewees	
ranged	from	29	to	50.	Some	of	them	had	received	their	Skilled	 Immigrant	Resident	Visa	more	than	
ten	years	ago,	and	some	of	 them	had	 just	obtained	 this	visa	earlier	 this	year.	Their	 jobs	were	also	




The	 third	 stage	 was	 to	 conduct	 the	 interview,	 which	 required	 determining	 the	 interviewing	
equipment,	location,	timeframe	and	an	interview	approval	from	the	Lincoln	University	Human	Ethics	
Committee,		This	is	because	all	 interviews	are	required	to	meet	Ethical	research	principle	of	Lincoln	
University,	 to	 protect	 privacy	 and	 relevant	 rights	 of	 research	 participants,	 researcher	 and	 the	
university.	
	 24	
The	 equipment	 involved	 one	 sound	 recorder.	 The	 interviews	 were	 conducted	 in	 a	 café.	 Four	
interviews	 took	 place	 in	 Chongqui,	 China,	 six	 took	 place	 in	 Christchurch,	 New	 Zealand.	 	 Each	
interview	 lasted	 from	30	 to	60	minutes,	 the	 specific	 interview	 time	was	based	on	 the	consultation	
with	 each	 interviewee.	 Before	 the	 interview	 began,	 each	 interviewee	 was	 provided	 with	 relevant	
information,	 about	 the	 research	and	an	 interview	agreement	 form	 (Appendix	 E).	 This	 included	 the	









Aronson	 (1995,	 p.	 2)	 stated.	 Since	 I	 was	 the	 one	 interviewing	 Chinese	 immigrants,	 we	 used	 our	














































1. They	 are	 attracted	 by	 NZ’s	 natural	 and	 simple	 social	
environment	
6	






5. They	 have	 the	 experience	 of	 studying,	 living	 and	
working	in	NZ	
2	









In	 transitioning	 from	 coming	 to	 New	 Zealand	 to	 immigrating	 here,	 there	were	 three	 reasons	 that	
have	not	changed.	People	still	stood	by	New	Zealand’s	peaceful	natural	environment,	 less	pressure	
on	living	and	working,	and	taking	into	consideration	the	future	generations.		
“…The	environment	here	 is	 pretty	 good.	 Pure	nature,	 clean	water	 and	air	 quality…	 Less	 living	
pressures,	 such	as	housing	affordability,	high	 cost	on	 raising	 the	next	 generation,	parents	 can	
spend	 less	 money	 on	 children’s	 education	 here	 than	 in	 China…	 China	 is	 more	 competitive,	
especially	 in	 the	 work	 environment,	 interpersonal	 relationships	 are	much	more	 complex	 and	
confusing	in	China	than	in	New	Zealand.	“	
	(Interview	6)	
It	 is	worth	noting	 that	during	 the	 immigration	phase,	 their	 consideration	of	 future	generations	has	
been	increasing.	This	might	be	because	most	of	them	were	very	young	when	they	first	came	to	New	
Zealand.	Most	of	them	were	high-school	graduates	and	they	did	not	have	definite	plans	for	long-term	
living.	 Therefore,	 when	 considering	 China’s	 current	 harsh	 natural	 environment	 and	 severe	
competitiveness,	 they	 have	 a	 desire	 to	 allow	 future	 generations	 to	 grow	 up	 in	 a	 free,	 simple	 and	
healthy	place.	Naturally,	New	Zealand	became	their	first	choice.	
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“…I	 want	 my	 son	 to	 grow	 up	 in	 a	 relaxed	 environment,	 with	 good	 air	 quality	 and	 a	 healthy	
natural	environment…	 I	want	 to	give	him	a	happy	childhood.	The	Chinese	educational	 system	
pushes	 children	 to	 enter	 a	 vicious	 competition	 at	 a	 young	 age.	 I	 hope	my	 son’s	 childhood	 is	
happier	instead	of	doing	homework	every	day	until	midnight.”	
	(interviewee	7)	
“…In	 comparison	 to	 the	 situation	 in	 China,	New	 Zealand	 is	more	 suitable	 for	 raising	 children.	
Chinese	 education	 is	 deformed.	 Parents	 there	 are	 willing	 to	 compare	 the	 educational	





Furthermore,	 one	 interviewee	 was	 an	 unmarried	 woman	 who	 showed	 more	 concern	 about	 the	
connection	between	bearing	children	and	working.	She	pointed	out	another	angle	to	be	considered	
for	 future	 generations.	 The	 background	 for	 this	 can	 be	 found	 in	 Chapter	 3.3.2	 that	 deals	 with	




















was	 substantially	 affecting	 their	 intention	 to	 leave.	 They	were	 attracted	 by	 the	 China’s	 flourishing	
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Another	 concern	 for	 the	 respondents	 were	 the	 lives	 of	 their	 parents	 in	 retirement.	 The	 Chinese	
culture	 (background	can	be	found	 in	Chapter	3.3.4)	drives	they	have	the	responsibility	 to	return	to	
China	 to	 support	 their	 parents.	 Most	 of	 the	 interviewees	 were	 an	 only	 children,	 so	 the	 biggest	
problem	for	them	was	that	nobody	could	take	care	of	their	parents	while	they	were	living	in	a	foreign	






China,	 especially	 because	 most	 of	 our	 generation	 consists	 of	 one	 child	 family.	 The	 Chinese	
pension	 system	 is	 terrible,	 it	 can	 be	 said	 that	 it	 is	 meaningless	 as	 a	 piece	 of	 blank	 paper…	
Therefore,	we	are	really	under	pressure	to	care	for	our	elderly	parents.”	
	(interviewee	4)	




example,	 in	 table	 1	 "reason	 4	 -	 A	 desire	 for	 a	 better	 natural	 and	 peaceful	 environment”,	 5	
respondents	chose	 to	go	abroad	 for	 this	 reason;	 in	 table	2	"reason	4	 -	Attracted	by	New	Zealand's	
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natural	and	simple	social	environment”,	6	respondents	decided	to	immigrate	to	New	Zealand	for	this	




too	 small…	 Except	 during	 working	 hours,	 I	 usually	 live	 a	 dull,	 boring	 life	 at	 home…	 Local	







Chinese”.	 They	 believed	 that	 the	 companies	 run	 by	 locals	 were	 unwilling	 to	 give	 Chinese	 people	
opportunity	to	advance,	or	had	received	unfair	treatment	in	promotion.	
“…There	are	a	few	companies	that	will	accept	Chinese	people	doing	high-end	work…	I	cannot	be	
satisfied	with	the	 interview	when	 I	am	 looking	for	a	 job,	especially	when	 it	comes	to	salary	as	











Since	 the	 topic	 of	 the	 interview	 is	 closely	 related	 to	 the	 interviewees’	 personal	 experience,	 they	
always	compared	the	current	 immigration	policy	with	the	previous	one	which	was	valid	when	they	




Although,	 they	 all	 agree	 that	 the	 original	 intention	 of	 the	 remuneration	 thresholds	 was	 to	 select	
better	skilled	migrants	in	terms	of	giving	priority	to	higher	skilled	and	higher	paid	applicants.		
“The	worst	item	of	the	policy	is	the	‘salary	standard’	–	over	$24/hour	will	meet	the	requirement,	
and	 all	 by	 the	 fine-sounding	 name	 of	 ‘medium-income’…I	 have	 7	 years	 of	 experience	 as	 a	












“remuneration	 thresholds”	 for	 skilled	 immigration	 category	 in	 order	 to	 please	 the	 local	 people	 so	
that	it	could	win	higher	support.	This	caused	Chinese	migrants	dissatisfaction	with	the	Labour	Party.	
“…Some	 local	 people	 are	 lazy	 and	 unwilling	 to	 engage	 in	 hard	work	 or	 even	work	 at	 all,	 and	
these	people	complain	that	overseas	workers	are	robbing	them	of	job	opportunities.	Therefore,	













Based	on	the	findings	of	 this	research,	New	Zealand’s	 favourable	natural	and	social	environment	 is	
the	main	reason	that	attracts	Chinese	people	to	study,	work	and	immigrate	here.	This	result	is	similar	
to	 Liu’s	 (1997)	 findings	 that	 56.4%	 Chinese	 people	 immigrated	 to	 New	 Zealand	 due	 to	 the	 good	
natural	and	social	environment.		
According	to	the	comparison	of	the	natural	and	social	environment	between	China	and	New	Zealand	
in	 Chapter	 3.2.1,	 the	 reason	 why	 Chinese	 immigrants	 value	 these	 two	 factors	 is	 logical.	 The	
deteriorating	natural	environment	in	China	makes	them	want	to	escape	and	find	a	new	place	without	
air	 pollution	 or	 water	 contamination.	 When	 it	 comes	 to	 the	 aspect	 of	 the	 social	 environment,	
although	 there	 are	many	 studies	 on	 Eastern	 and	Western	 socio-cultural	 differences	 such	 as	 Pan’s	




better	 opportunities	 for	 personal	 prospective	 found	 by	 Liu	 (1997,	 p.	 15-16),	 were	 not	 the	 main	
reasons	according	to	the	participant	interviewed.	This	study	shows	that	Chinese	people	who	choose	
to	come	or	immigrate	to	New	Zealand	are	eager	for	a	comfortable	living	environment	and	no	longer	





next	 generations.	 Even	 though	 not	 all	 the	 interviewees	 thought	 of	 this	 as	 an	 important	 factor	 for	
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staying	 in	 New	 Zealand,	 they	 all	 supported	 it	 as	 a	 reason	 to	 be	 considered.	 The	 older	 the	
interviewees	were,	the	more	important	this	factor	was.	This	is	because	the	environmental	factors	as	





p.10)	 found,	 some	 immigrants	 returned	 to	 China	 to	 avoid	 unemployment	 and	 underemployment,	
and	Liu	(2014,	p.	68)	pointed	out	that	China’s	rapid	economic	growth	has	a	strong	appeal	to	Chinese	
immigrants	 in	New	 Zealand,	 attracting	 them	back	 to	work	 in	 China.	 The	 results	 of	 this	 study	 have	
shown	that	this	reason	has	become	more	important.	As	the	explanation	in	Chapter	3.3.3	states,	the	




previous	studies.	Although	Li	 (2001)	and	Liu	 (2014,	p.	68)	deemed	 this	as	one	of	 the	main	 reasons	
making	Chinese	 immigrants	 frustrate,	only	a	 small	number	of	 interviewees	mentioned	 this	and	did	
not	 express	 it	 so	 directly.	 They	mentioned	 it	was	 difficult	 to	 integrate	 into	 the	 social	 circle	 of	 the	
locals,	and	that	employers	were	more	likely	to	accept	locals	when	offering	jobs.		
Another	reason	that	would	take	them	back	to	China	were	their	parents.	This	was	also	mentioned	in	
the	 review	 of	 previous	 literatures	 in	 Chapter	 3.3.4.	 This	 is	 fundamentally	 caused	 by	 the	 Chinese	
traditional	concept	that	children	must	support	 their	parents	and	the	 inadequate	pension	system	 in	





back	 to	 their	 parents	 with	 their	 decision	 to	 stay	 in	 New	 Zealand	 or	 go	 back	 to	 China	 constantly	
changing.		
This	 study	 found	 that	 the	 language	 barrier	 was	 not	 a	 main	 reason	 leading	 them	 to	 leave;	 skilled	
immigrants	have	to	pass	a	high-level	English	test	before	they	can	get	a	residence	visa.	On	the	other	










most	 attention	 from	 Chinese	 skilled	 migrants.	 Interviewees	 explained	 why	 they	 thought	 the	 new	





for	them,	their	comments	still	 reflected	the	 low	level	of	 income	of	Chinese	skilled	migrants	 in	New	
Zealand.	 Moreover,	 some	 of	 them	 extended	 their	 comments	 with	 dissatisfaction	 towards	 the	
country’s	 current	 ruling	 party	 and	 society.	 All	 of	 these	 points	 once	 again	 proved	 the	 negative	
situation	 of	 Chinese	 skilled	 immigrants	 in	New	Zealand,	which	was	 consistent	with	 speculations	 in	











social	 relations.	 New	 Zealand	 is	 a	 paradise	 for	 them	 where	 they	 can	 avoid	 China’s	 high-pressure	
competition	 and	 complicated	 interpersonal	 relationships.	 Moreover,	 New	 Zealand	 is	 a	 developed	
country	with	 a	 small	 population,	which	makes	 them	 feel	 they	 can	 have	 an	 easier	 life	 here	 with	 a	
higher	 income.	 However,	 while	 they	 enjoy	 the	 good	 natural	 environment	 and	 simple	 social	




Meanwhile,	 they	 are	 strongly	 attracted	 by	 the	 China’s	 booming	 economic	 growth	 in	 recent	 years.	
However,	 they	 are	 quite	 worried	 that	 they	 could	 not	 adapt	 to	 the	 survival	 rules	 in	 China	 if	 they	
returned.	 After	 all,	 the	 original	 reason	 for	 them	 immigrating	 to	 New	 Zealand	 was	 to	 escape	 the	
pressure	 and	 competition	 in	 China.	 In	 addition	 to	 returning	 to	 China,	 they	 also	 came	 up	 with	 an	
alternative	 option	 in	 terms	 of	 immigration	 to	 other	 countries.	 For	 example,	 some	 interviewees	






New	Zealand	 as	well	 so	 that	 they	 can	 get	 proper	 care	 and	 reunite	 the	 family.	However,	 there	 are	
strict	 quotas	on	 the	number	of	 elderly	parents	who	can	migrate	 to	New	Zealand,	 so	 these	desires	
cannot	always	be	fulfilled.		
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On	 the	 other	 hand,	 consideration	 of	 future	 generations	 is	making	 them	 stay.	 This	 is	 because	New	
Zealand	 could	 provide	 free	 education	 for	 young	 children	 if	 their	 parents	 got	 resident	 visa	 and	 the	









necessary	 to	 increase	 the	 consideration	 of	 other	 affecting	 factors	 like	 the	 “discrimination	 at	 a	
workplace”.	
7.2 Future	study	and	limitations	
This	 research	only	 convened	10	 interviewees	 thus	 the	 results	may	not	 captured	all	 key	points	 and		
reasons	 why	 	 Chinese	 people	 first	 come	 to	 New	 Zealand,	 become	 New	 Zealand	 residents	 and	
eventually	leave.	










The	 different	 visa	 names	 represent	 different	 application	 methods	 and	 requirements,	 such	 as	








The	 EOI	 has	 an	 admitted	 points-based	 system	 and	 it	 only	 selects	 people	 with	 160	 points	 or	
above.	 The	 INZ	 will	 provide	 applicants	 opportunity	 to	 living	 and	 working	 in	 New	 Zealand	
indefinitely	 if	 their	 EOI	 are	 successful.	 This	 visa	 only	 designed	 for	 people	 who	 are	 not	 self-
employed.	
People	 with	 this	 visa	 could	 live,	 work	 and	 study	 in	 New	 Zealand,	 they	 also	 can	 bring	 their	
partner,	 dependent	 children	who	 are	 aged	 24	 or	 younger	 in	 their	 residence	 application.	 The	
travel	conditions	will	expire	2	years	 from	the	date	the	person	first	arrive	 in	New	Zealand	as	a	














of	 its	 two-tier	 system	 and	 be	 sponsored	 by	 their	 children.	 INZ	 will	 provide	 applicants	
opportunity	 to	 living,	 working	 and	 studying	 in	 New	 Zealand	 indefinitely	 if	 they	 get	 the	 INZ	
approval.	 People	 with	 this	 visa	 can	 Include	 their	 partner	 in	 their	 residence	 application.	 The	
travel	conditions	for	this	visa	are	10	years	from	the	date	that	holders	first	arrive	in	New	Zealand.		
This	visa	has	been	temporarily	closed.	There	is	a	two-year	residence	program	under	the	Parent	
Category	 that	 a	 maximum	 of	 4000	 people	 can	 be	 granted	 parent	 resident	 visa.	 The	 current	
program	runs	from	July	2016	to	June	2018.	However,	 INZ	closed	this	visa	pathway	 in	October	
2016	 due	 to	 there	 were	 already	 had	 4000	 people	 before	 June	 2018,	 thus	 works	 are	 still	 on	



















for	 that	 employer	 for	 2	 years,	 they	 will	 be	 able	 to	 apply	 for	 Talent	 (Accredited	 Employer)	
Resident	 Visa.	 This	 visa	 duration	 is	 30	 months	 and	 it	 unpermitted	 applicants	 include	 their	
partner	and	children,	the	duration	for	this	visa	is	30	months	(INZ,	2018).	
Essential	skills	work	visa	
People	 who	 have	 already	 obtained	 a	 full-time	 job	 with	 the	 necessary	 qualifications	 and	
experience	 can	apply	 for	a	 temporary	visa	 to	work	 in	New	Zealand.	The	precondition	 for	 this	
	 38	














This	 visa	 provides	 one	 year	 working	 duration	 for	 people	 who	 completed	 a	 New	 Zealand	
qualification	in	New	Zealand.	Applicants	must	get	an	acceptable	qualification	and	then	can	do	



































































































































































































































	 Vietnam	Special	Work	Visa	 	 Turkey	Working	Holiday	Visa	 	
	 	 	 United	Kingdom	Working	
Holiday	Visa	
	
	 	 	 Uruguay	Working	Holiday	 	
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Visa	
	 	 	 USA	Working	Holiday	Visa	 	
	 	 	 Vietnam	Working	Holiday	
Visa	
	










Recognized	 level	 4-6	 qualification	 (e.g.	
trade	qualification,	diploma)	
40		 Recognized	 level	 4-6	 qualification	 (e.g.	




Recognized	 level	 7	 or	 8	 qualification	
(e.g.	bachelor’s	degree	with	Honours)	
50	 Recognized	 level	 8	 or	 8	 qualification	
(e.g.	bachelor’s	degree	with	Honours)	
50	
Recognized	 level	 9	or	 10	post-graduate	
qualification	 (Master’s	 degree,	
Doctorate)	





2	 years	 of	 full-time	 study	 in	 New	
Zealand	 completing	 a	 recognized	 post-
graduate	New	Zealand	qualification	
10	 2	 years	 of	 full-time	 study	 in	 New	





completing	 a	 recognized	 post-graduate	
New	Zealand	qualification		
10	 1	year	of	full-time	study	in	New	Zealand	
completing	 a	 recognized	 post-graduate	
New	Zealand	qualification	
10	
2	 years	 of	 full-time	 study	 in	 New	
Zealand	 completing	 a	 recognized	 post-
graduate	New	Zealand	qualification	
15	 2	 years	 of	 full-time	 study	 in	 New	
Zealand	 completing	 a	 recognized	 post-
graduate	New	Zealand	qualification		
15	








20-29	 30	 20-39	 30	
30-39	 25	
40-44	 20	 40-44	 20	
45-49	 10	 45-49	 10	
50-55	 5	 50-55	 5	
Partner	bonus	points	
Partner’s	 employment	 or	 offer	 of	
employment	














Current	 skilled	 employment	 in	 New	
Zealand	for	12	months	or	more	
60	 Offer	 of	 skilled	 employment	 in	 New	
Zealand	 or	 current	 skilled	 employment	
in	New	Zealand		
-	 ANZSCO	 1,2,3	 and	 remuneration	
threshold	 of	 the	 median	 income	
(currently	 $23.49	 or	 above	 per	 hour	 or	
the	equivalent	annual	salary)	
-	 any	 ANZSCO	 level	 or	 no	 ANZSCO	
match	 and	 remuneration	 threshold	 of	
1.5	times	the	median	income	(currently	
$35.24	 or	 above	 per	 hour	 or	 the	
equivalent	annual	salary)	
50	
Offer	 of	 skilled	 employment	 in	 New	
Zealand	 or	 current	 skilled	 employment	
in	New	Zealand	for	less	than	12	months	
50	
if	points	 claimed	 for	 skilled	employment	above,	 then	additional	bonus	points	 if	 that	employment	
was:	
In	an	identified	future	growth	area	 10	 No	points	are	available	
In	an	area	of	absolute	skills	shortage	 10	 In	an	area	of	absolute	skills	shortage	 10	
In	a	region	outside	Auckland	 30	 In	a	region	outside	Auckland	 30	
	 	 Income	 more	 than	 twice	 the	 New	
Zealand	 median	 income	 (currently	




2	years	 10	 2	years	 10	
4	years	 15	 4	years	 20	
6	years	 20	 6	years	 30	
8	years	 25	 8	years	 40	
10	years	 30	 10	years	 50	





































































































































formal	 qualification.	 In	 the	 case	 of	 some	 Skill	 Level	 5	 occupations,	 a	 short	 period	 of	 on-the-job	




















































SALES	 WORKERS	 sell	 goods,	 services	 and	 property,	 and	 provide	 sales	 support	 in	 areas	 such	 as	
operating	cash	registers	and	displaying	and	demonstrating	goods.	
ICT	 and	 Technical	 Sales	 Representatives	 are	 excluded	 from	 this	 major	 group.	 ICT	 Sales	
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